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Group Conflict And Political Lization In Bahra
As hot spots from Bosnia to the Caucasus to the Horn of Africa clearly signal, the end of the Cold War does not mean an end to regional conflict but rather the early phase of a new era in world history. This book is an introduction to this new era of ethnic challenges to world order and security.From Africa's
postcolonial rebellions in the 1960s and 1970s to the anti-immigrant violence in the 1990s, Ethnic Conflict in World Politics surveys the historical, geographic, and cultural diversity of ethnopolitical conflict. Using an analytical model to elucidate four well-chosen case studies—the Kurds, the Miskitos, the Chinese
in Malaysia, and the Turks in Germany—the authors give students tools for analyzing emerging conflicts based on the demands of nationalists, indigenous peoples, and immigrant minorities throughout the world. The international community is challenged to respond more constructively to these conflicts than it has in
divided Yugoslavia, by using the emerging doctrines of peacekeeping and peacemaking that are detailed in this book.The text is liberally illustrated with maps, tables, and figures to enhance students' understanding of the quest of unfamiliar peoples for autonomy and rights, putting all into the context of
international politics. An appendix surveying over fifty of the most serious ethnopolitical conflicts in the world today—keyed to a global map and identifying the groups and issues as well as counting the number of lives affected—shows the enormous geopolitical and cultural reach of this issue.
This is the first systematic study of language conflict in a developing society and of its consequences for the integrational processes of nation building. Jyotirindra Das Gupta maintains that language rivalry does not necessarily impede national integration, but can actually contribute to the development of a
national community. He explains that the existence of a multiplicity of language groups in a segmented society is not, in itself, indicative of the prospects for successful integration. Only when language groups mobilize into political interest groups is it possible to determine the pattern of intergroup conflict
likely to emerge. The way in which this conflict is handled and resolved depends upon the general political atmosphere and upon the type of institutions available for decision making. In the specific case of India, the author finds that because the Indian government has proved capable of meeting the demands of
diverse language interests, it is supported by the Indian population as a whole for its role in mediating language rivalries. This book therefore offers evidence for the efficacy of democratic procedures for political development and integration. In the course of his analysis, Das Gupta discusses the impact of Indian
language associations on national politics and on the political community in general; the formulation and implementation of a national language policy; and the language policies of nationalist and of separatist groups both before and since Independence. In order to place the Indian experience in a wider context he
provides comparative empirical data from other countries. This title is part of UC Press's Voices Revived program, which commemorates University of California Press’s mission to seek out and cultivate the brightest minds and give them voice, reach, and impact. Drawing on a backlist dating to 1893, Voices Revived
makes high-quality, peer-reviewed scholarship accessible once again using print-on-demand technology. This title was originally published in 1970.
Several studies of civil war have concluded that economic inequality between individuals does not increase the risk of internal armed conflict. This is perhaps not so surprising. Even though an individual may feel frustrated if he is poor compared with other individuals in society, he will not start a rebellion on
his own. Civil wars are organized group conflicts, not a matter of individuals randomly committing violence against each other. Hence, we should not neglect the group aspect of human well-being and conflict. Systematic inequalities that coincide with ethnic, religious, or geographical cleavages in a country are often
referred to as horizontal inequalities (or inter-group inequalities). Case studies of particular countries as well as some statistical studies have found that such inequalities between identity groups tend to be associated with a higher risk of internal conflict. But the emergence of violent group mobilization in a
country with sharp horizontal inequalities may depend on the characteristics of the political regime. For example, in an autocracy, grievances that stem from group inequalities are likely to be large and frequent, but state repression may prevent them from being openly expressed. This paper investigates the
relationship between horizontal inequalities, political environment, and civil war in developing countries. Based on national survey data from 55 countries it calculates welfare inequalities between ethnic, religious, and regional groups for each country using indicators such as household assets and educational
levels. All the inequality measures, particularly regional inequality, are positively associated with higher risks of conflict outbreak. And it seems that the conflict potential of regional inequality is stronger for pure democratic and intermediate regimes than for pure autocratic regimes. Institutional arrangements
also seem to matter.
Many situations in the social and economic life are characterized by rivalry and con ict between two or more competing groups. Warfare, socio-political con icts, political elections, lobbying, and R&D competitions are all examples of inter-group con icts in which groups spend scarce and costly resources to gain an
advantage over other groups. Here, we report on an experiment that investigates the impact of political institutions within groups on the development of con ict between groups. We find that relative to the case in which group members can decide individually on their level of con ict engagement, con ict significantly
intensifies when investments are determined democratically by voting or when a single group member (the dictator) can decide on behalf of the group. These results hold for both symmetric and asymmetric contests, as well as for situations in which institutions are adopted exogenously or endogenously. Our findings thus
suggest that giving people the possibility to vote is not the main reason for why democracies seem to engage in less wars than autocracies. Nevertheless, when giving participants the possibility to choose which institution to adopt, we find that the voting institution is the by far most popular one as it combines the
desirable features of autonomy and equality.
Language Conflict and National Development
Political Liberalism, Social Pluralism and Group Conflict
Building Peace Through Knowledge
One for All
Communication and Ethnopolitical Conflict
Rethinking the Rentier State
Political Mediation in Modern Conflict Resolution: Emerging Research and Opportunities

The use of violence to extract political gains is not a new phenomenon in American society as some of our leaders would have us believe. Our history is coated with incidents of violence: The treatment of Native Americans, the enslavement of blacks, the Whiskey Rebellion, the Civil War draft riot in New York, the post-civil war treatment of blacks, the Pullman Strikes, the civil rights
movement, the war in Vietnam and the resulting on-campus student rebellion and, more recently, white supremacists, radical environmentalists and the Occupy Wall Street movement, just to cite a few, With so many of our citizens engaging in various forms of group conflict to achieve their political agendas, it is time to take a fresh look at the role group conflict and political violence
plays in affecting the issues involved and determine the members participating in the conflict. Most alarmingly, gun ownership and the right to bear arms has become its own political movement over the past twenty-five years. Similarly, the pro and anti-abortion movement has many examples where activists have resorted to group conflict and violence to achieve their political agendas.
While there are many other examples to choose from, I believe it was an ethnic conflict that began in New York City in 1968 that ignited the shifting of the paradigm from labeling group conflict and political violence as deviant behavior to an atmosphere where such actions were to be expected because of the gains achieved. Racial tensions and strife reached a boiling point during the
1968 New York City teacher's strike. Out of this turmoil emerged Meir Kahane and the Jewish Defense League, standing up against anti-Semitism and shouting, "Never Again."
Generalized negative and racial attitudes by in-group members towards out-group members can develop strong deterrents prohibiting a functioning democracy. This dissertation will examine those variables that most impact why in-group members carry such attitudes when considering their out-group counterparts. Although many argue that negative attitudes are a result of economic
and cultural threat the first two research papers will argue that these attitudes are simple like/dislike relationships. In kind after the election of the first African American president in the United States many believed racist attitudes were not defunct. My third paper in this series will test whether these claims of a post-racial America are indeed true. Results of this study show that not only
were racial attitudes vigorous during the 2008 Presidential election but also they had both a positive and negative effect.
Originally published in 1966 the author challenges the accepted theories of group conflict of the time, such as frustration and maladjustment. For him conflict and its accompanying aggressiveness are features of interaction between groups and he supports this theory with a detailed experimental study of controlled groups. At the time of publication, Dr Otto Klineberg, Director of the
International Centre for Intergroup Relations at the Sorbonne wrote: ‘Social scientists everywhere owe a great debt of gratitude to Professor Sherif. The distinguished series of publications for which he and his co-workers are responsible have an honoured place in our libraries. In particular, his contributions to the field of intergroup relations are outstanding; his concept of "superordinate
goals", based on a combination of theoretical insight and brilliant experimentation, has become a household word for those concerned with this significant problem. In his new volume, Group Conflict and Co-operation, he carries his analysis much further, not only describing the results of several original investigations, but also building a theoretical appraisal of an extensive research
literature. The author has made still another significant contribution toward a better understanding of one of the most complex and disturbing phenomena of our time.’
Thirty years of progress on civil rights and a new era of immigration to the United States have together created an unprecedented level of diversity in American schools, workplaces, and neighborhoods. But increased contact among individuals from different racial and ethnic groups has not put an end to misunderstanding and conflict. On the contrary, entrenched cultural differences
raise vexing questions about the limits of American pluralism. Can a population of increasingly mixed origins learn to live and work together despite differing cultural backgrounds? Or, is social polarization by race and ethnicity inevitable? These are the dilemmas explored in Cultural Divides, a compendium of the latest research into the origins and nature of group conflict, undertaken by
a distinguished group of social psychologists who have joined forces to examine the effects of culture on social life. Cultural Divides shows how new lines of investigation into intergroup conflict shape current thinking on such questions as: Why are people so strongly prone to attribute personal differences to group membership rather than to individual nature? Why are negative beliefs
about other groups so resistent to change, even with increased contact? Is it possible to struggle toward equal status for all people and still maintain separate ethnic identities for culturally distinct groups? Cultural Divides offers new theories about how social identity comes to be rooted in groups: Some essays describe the value of group membership for enhancing individual self-esteem,
while others focus on the belief in social hierarchies, or the perception that people of different skin colors and ethnic origins fall into immutably different categories. Among the phenomena explored are the varying degrees of commitment and identification felt by many black students toward their educational institutions, the reasons why social stigma affects the self-worth of some
minority groups more than others, and the peculiar psychology of hate crime perpetrators. The way cultural boundaries can impair our ability to resolve disputes is a recurrent theme in the volume. An essay on American cultures of European, Asian, African, and Mexican origin examines core differences in how each traditionally views conflict and its proper methods of resolution. Another
takes a hard look at the multiculturalist agenda and asks whether it can realistically succeed. Other contributors describe the effectiveness of social experiments aimed at increasing positive attitudes, cooperation, and conflict management skills in mixed group settings. Cultural Divides illuminates the beliefs and attitudes that people hold about themselves in relation to others, and how
these social thought processes shape the formation of group identity and intergroup antagonism. In so doing, Cultural Divides points the way toward a new science of cultural contact and confronts issues of social change that increasingly affect all Americans.
Group conflict and political change in Argentina (1955-1966)
Group Politics and National Language Policy in India
Ethnic Conflict In World Politics
Transforming Ethnopolitical Conflict
Transforming Conflict
Lebanon and Algeria
Partial Visions
(Cont.) Unlike some multicultural liberals, political liberals do not require that such adjustment lead to the maintenance of the encompassing group because it is a cultural community. Finally, political liberals distinguish the role of reasonable differences over how to treat others as equals, from that of hate and greed in aggravating group conflict. This leads to a less pessimistic view about the
prospects for resolving group conflict. By looking at reasonable differences among liberals over political claims in two group conflicts - Tamil self-determination in Sri Lanka and Black political representation in the United States - a political liberal approach to cultural pluralism can contribute to the design of just institutions that resolve group conflict.
Venezuela has had a long and bloody history of military dictatorships. Yet, since 1958, it has developed one of the few effective, competitive democracies in Latin America. To explain this transformation Daniel H. Levine analyzes the development of modern mass-based political parties with pervasive organizations and commanding strong loyalties; the changing structure and content of social and
political conflict; and the gradual emergence of common norms governing political behavior. This book does not pretend to be a general survey of Venezuelan politics. Rather, it is an attempt to understand, for both theoretical and practical purposes, the development of shared "rules of the game" for political action in a heterogeneous society. Once these norms are accepted by key elites, and then
imposed on recalcitrant oppositions, they provide a means of controlling and managing political conflict without eliminating it. Mr. Levine's conclusions are based primarily on case studies of specific political conflicts. His study of conflicts over educational reform uncovers the conditions in which a traditional sector of society—Catholic groups and institutions—moved from violent, total opposition to the
political system to a position of accommodation. In the second case study he examines the role of students in politics, with special reference to the integration of students in national patterns of conflict and opposition. Originally published in 1973. The Princeton Legacy Library uses the latest print-on-demand technology to again make available previously out-of-print books from the distinguished
backlist of Princeton University Press. These editions preserve the original texts of these important books while presenting them in durable paperback and hardcover editions. The goal of the Princeton Legacy Library is to vastly increase access to the rich scholarly heritage found in the thousands of books published by Princeton University Press since its founding in 1905.
The oil-producing states of the Arab Gulf are said to sink or swim on their capacity for political appeasement through economic redistribution. Yet, during the popular uprisings of the Arab Spring, in Bahrain and all across the Arab Gulf, ordinary citizens showed an unexpected enthusiasm for political protest directed against governments widely assumed to have co-opted their support with oil
revenues. Justin Gengler draws on the first-ever mass political survey in Bahrain to demonstrate that neither is the state willing to offer all citizens the same bargain, nor are all citizens willing to accept it. Instead, shared social and religious identities offer a viable basis for mass political coordination. Challenging the prevailing rentier interpretation of political life in the Gulf states, Gengler offers new
empirical evidence and a new conceptual framework for understanding the attitudes of ordinary citizens.
This book explains why conflicts in Africa are sometimes ethnic and sometimes religious, and why a conflict might change from ethnic to religious even as the opponents remain fixed. Conflicts in the region are often viewed as either 'tribal' or 'Muslim-Christian', seemingly rooted in deep-seated ethnic or religious hatreds. Yet, as this book explains, those labels emerge as a function of political
mobilization. It argues that ethnicity and religion inspire distinct passions among individuals, and that political leaders exploit those passions to achieve their own strategic goals when the institutions of the state break down. To support this argument, the book relies on a novel experiment conducted in Côte d'Ivoire and Ghana to demonstrate that individual preferences change in ethnic and religious
contexts. It then uses case illustrations from Côte d'Ivoire, Nigeria, and Sudan to highlight the strategic choices of leaders that ultimately shape the frames of conflict.
Culture and Politics in Britain, Canada, and the United States
Economic Liberalization, Mobilizational Resources, and Ethnic Collective Action
Group Conflict and Co-operation
Political leadership, conflict and the prospects for constitutional peace
Gandhi and Group Conflict
Burundi Political Conflict and Governance
Cultural Divides

What are the consequences of globalization for the structure of political conflicts in Western Europe? How are political conflicts organized and articulated in the twenty-first century? And how does the transformation of territorial boundaries affect the scope and content of political conflicts? This book sets out to answer these questions by analyzing the results of a study of national
and European electoral campaigns, protest events and public debates in six West European countries. While the mobilization of the losers in the processes of globalization by new right populist parties is seen to be the driving force of the restructuring of West European politics, the book goes beyond party politics. It attempts to show how the cleavage coalitions that are shaping up
under the impact of globalization extend to state actors, interest groups and social movement organizations, and how the new conflicts are framed by the various actors involved.
Although group conflict is hardly new, the last decade has seen a proliferation of conflicts engaging intrastate ethnic groups. It is estimated that two-thirds of violent conflicts being fought each year in every part of the globe including North America are ethnic conflicts. Unlike traditional warfare, civilians comprise more than 80 percent of the casualties, and the economic and
psychological impact on survivors is often so devastating that some experts believe that ethnic conflict is the most destabilizing force in the post-Cold War world. Although these conflicts also have political, economic, and other causes, the purpose of this volume is to develop a psychological understanding of ethnic warfare. More specifically, Handbook of Ethnopolitical Conflict
explores the function of ethnic, religious, and national identities in intergroup conflict. In addition, it features recommendations for policy makers with the intention to reduce or ameliorate the occurrences and consequences of these conflicts worldwide.
Globalization, suggest the authors of this collection, is creating new opportunities - some legal, some illicit - for armed factions to pursue their agendas in civil war. Within this context, they analyze the key dynamics of war economies and the challenges posed for conflict resolution and sustainable peace. Thematic chapters consider key issues in the political economy of internal
wars, as well as how differing types of resource dependency influence the scope, character, and duration of conflicts. Case studies of Burma, Colombia, Kosovo, Papua New Guinea, and Sri Lanka illustrate a range of ways in which belligerents make use of global markets and the transnational flow of resources. An underlying theme is the opportunities available to the international
community to alter the economic incentive structure that inadvertently supports armed conflict.
Political opinions and the behavior of individuals cannot be explained apart from the environments within which they occur. Individual characteristics alone do not determine political actions and opinions. Rather, political behavior must be understood in terms of the actor's relationship to the environment, and the environmental factors that impinge on individual choice. (From the
Introduction) The central argument of this book is that neighborhood social contexts have important political consequences, not only for individual behavior but also for the political vitality of groups in the political process. This argument has nothing to do with suburbanization, or with the embourgeoisement thesis as it is traditionally constructed. The embourgeoisement explanation
for the disappearance of class politics argues that improved working conditions, better pay, and suburban living create a working class that is infused by middle class values and a middle class lifestyle. Especially in terms of residential location, a suburban residence produces changed values and, along with these changed values, an entirely different set of political viewpoints. The
embourgeoisement viewpoint has been attacked on a number of fronts. OC T]he move to suburbia did not necessarily result in the inculcation of middle class values, or in the rise of Republicanism, or in the diminution of class loyalty. The present effort does not dispute these results: there is no reason to believe that individual affluence or suburban residence should necessarily
diminish class loyalties or political differentiation along class lines. It is argued that: (1) social class politics is, first and foremost, group politics (Hamilton, 1972); (2) group politics cannot be explained on the basis of individual interests and predispositions alone; and thus (3) the social contexts of group members must be taken into account in order to explain group politics. The
important point is that group membership and group politics should not be wholly conceived as the consequence of individual characteristics and individual circumstances. Belonging to a group involves patterns of relations that bind the individual to the group: the very words provoke an image of strong social ties."
Group Perceptions, Group Conflict and Political Support
How Offenses Escalate Conflict
Conflict in Organizational Groups
Inhibitors and Facilitators of Peace Making
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Politics, Violence and Transition
Conflict and Political Change in Venezuela
ISS 3 Political Culture and Conflict Resolution in the Arab World
Five women entered the Cathedral of Christ the Saviour in Moscow and began a performance of a "Punk Prayer." Young people fried eggs on the eternal flame near the Tomb of the Unknown Soldier in Ukraine. A small island in the Japan Sea provoked a diplomatic spat between the leadership of Japan and South Korea. All of these incidents are examples of politically motivated insults that escalated into surprisingly significant clashes. While the field of conflict analysis has looked
extensively at the dynamics of insults between individuals, it has largely ignored the more complicated dynamics of insult committed between groups, often of uneven political and social power. In this book, Karina V. Korostelina offers a novel framework for analyzing the ways in which seemingly minor insults between ethnic groups, nations, and other types of groups escalate to disproportionately violent behavior and political conflict. Insult can take many forms. Yet, as this book shows, it
is always a social act mutually defined between groups, and it has the power to destabilize and redefine social and power hierarchies. Korostelina identifies six different drivers of political insults, producing a theoretical model for analyzing intergroup insult and conflict. She uses her model to explore each of the incidents above, among other recent conflicts, to explicate the complicated dynamics that figure within them. The book concludes with practical suggestions for analyzing and
resolving complex conflict situations.
In a book that challenges the most widely held ideas of why individuals engage in collective conflict, Russell Hardin offers a timely, crucial explanation of group action in its most destructive forms. Contrary to those observers who attribute group violence to irrationality, primordial instinct, or complex psychology, Hardin uncovers a systematic exploitation of self-interest in the underpinnings of group identification and collective violence. Using examples from Mafia vendettas to ethnic
violence in places such as Bosnia and Rwanda, he describes the social and economic circumstances that set this violence into motion. Hardin explains why hatred alone does not necessarily start wars but how leaders cultivate it to mobilize their people. He also reveals the thinking behind the preemptive strikes that contribute to much of the violence between groups, identifies the dangers of "particularist" communitarianism, and argues for government structures to prevent any ethnic or other
group from having too much sway. Exploring conflict between groups such as Serbs and Croats, Hutu and Tutsi, Northern Irish Catholics and Protestants, Hardin vividly illustrates the danger that arises when individual and group interests merge. In these examples, groups of people have been governed by movements that managed to reflect their members' personal interests--mainly by striving for political and economic advances at the expense of other groups and by closing themselves off
from society at large. The author concludes that we make a better and safer world if we design our social institutions to facilitate individual efforts to achieve personal goals than if we concentrate on the ethnic political makeup of our respective societies.
Social and political psychologists have attempted to reveal the reasons why individuals and societies that acknowledge that peace would improve their personal and collective well-being, and are aware of the required actions needed to promote it, are simply incapable of making this step forward. Some social psychologists have advocated the idea that certain societal beliefs and collective memories about the nature of the opponent, the in-group, the history, and the current state of the conflict
distort the perceptions of society members and prevent them from identifying opportunities for peace. But these cognitive barriers capture only part of the picture. Could identifying the role of discrete emotions in conflicts and conflict resolution potentially provide a wide platform for developing pinpoint conflict resolution interventions? Using a vast array of primary sources, critical literature analysis, and firsthand personal experiences in various conflict zones (Middle East, Cyprus, Bosnia,
and Northern Ireland), Eran Halperin introduces a new perspective on psychological barriers to peace. Halperin focuses on various emotional mechanisms that hamper peace processes, even when parties face real opportunities for conflict resolution. More specifically, he explores how hatred, anger, fear, angst, hope, despair, empathy, guilt, and shame, combined with various emotion regulation strategies, provide emotions-based explanations for people's attitudinal and behavioral reactions
to peace-related events during the ongoing process of conflict resolution. Written in a clear and accessible style, Emotions in Conflict offers a thought-provoking and pioneering insight into the role discrete intergroup emotions play in impeding, as well as facilitating, peace processes in intractable conflicts. This book is essential reading for those who study intractable conflicts and their resolutions, and those who are interested in the ‘real-world’ implication of recent theories and findings on
emotion and emotion regulation.
This book looks at the political reintegration of armed groups after civil wars and the challenges of transforming ‘rebel’, ‘insurgent’ or other non-state armed groups into viable political entities. Drawing on eight case studies, the definition of ‘armed groups’ here ranges from militias, paramilitary forces, police units of various kinds to intelligence outfits. Likewise, the definition of ‘political integration’ or ‘re-integration’ has not been restricted to the formation of political parties, but is
understood broadly as active participation in politics, policy-making or public debate through parties, newspapers, social organisations, think-tanks, NGOs or public service. The book seeks to locate or contextualise individual cases within their distinctive social, cultural and historical settings. As such it differs from much of the donor-driven literature that has tended to abstract the challenge of disarmament, demobilisation and reintegration (DDR) from their political and historical context,
focusing instead on technical or bureaucratic issues raised by the DDR process. Among the issues covered by the volume as a whole, three stand out: first, the role of political settlements in creating legitimate opportunities for erstwhile leaders of armed factions; second, the ability of reintegration programmes to create genuine socio-economic opportunities that can absorb former fighters as functional members of their communities; and third, the processes involved in transforming an entire
rebel movement into a viable political party, movement or, more generally, allowing it to participate in political life. This book will be of great interest to students of security and development, peace and conflict studies, and IR in general, as well as practitioners and policymakers. Mats Berdal is Professor of Security and Development in the Department of War Studies at King’s College London. From 2000 to 2003 he was Director of Studies at the International Institute for Strategic Studies
(IISS) in London. Mats Berdal is a Visiting Professor at the National Defence and Command College, Oslo. David Ucko is the Programme Coordinator & Research Fellow for the Conflict, Security & Development Research Group, King's College London.
Social Psychology of Political Polarization
Ethnic Conflict in World Politics
The Political Economy of Armed Conflict
The Early Years: A Study in Group Conflict and Political Violence
Theory and Practice
Inequality, Grievances, and Civil War
The Logic of Group Conflict

This groundbreaking volume documents a comprehensive peacebuilding initiative in addressing the Israeli-Palestinian conflict and reviews the broad theoretical base underlying these efforts. Theory chapters discuss intrinsic peace-related concepts, including the nature of conflict, elements of individual and group identity, the long-term psychological effects of
prolonged political hostilities, and the mechanisms of reconciliation and inclusiveness. Central to the coverage is the ambitious Building Peace through Knowledge Project, a four-year multidisciplinary program featuring a diverse palette of professional and community interventions to reduce the occurrence and trauma of political violence. The author reveals powerful
insights connecting knowledge to peacebuilding by analyzing: · The relationships between attitudes and ideology in intergroup conflict. · The psychosocial impact of political violence among Israelis and Palestinians. · The literature on people-to-people interventions (P2Ps) in conflict reduction. · The roles of forgiveness, reconciliation, and fairness in conflict resolution.
· The methodology and findings of the Building Peace through Knowledge Project. · The potential of knowledge-based interventions in building sustainable peace in other regions. Practitioners, mental health professionals, and scholars with interests in multicultural mental health, cross-cultural psychology, political violence, and peace education will look to Building
Peace through Knowledge as an ideabook, a mission statement, and a road map toward a more stable world.
The assessment of the Burundian crisis to be developed in this paper takes as its starting point conclusions reached by notable scholars of the region like Prunier (1995), Lemarchand (1994), Chrétien (1993), and Vidal (1991), where terms like, “struggle for power in ethnic terms” and “ethno- political confrontation” are commonplace. The crisis that has paralyzed
Rwanda-Burundi (as the two countries were historically known) is also attributed by these authors to imported and misapplied ideologies. Most notorious among these are Christianity, “racial” [sic] superiority and Western-style democracy. It is argued that the institutions put in place to enforce these concepts replaced traditional practices and nullified existing social
contracts. These factors are now seen to be damaging the country’s social fabric and its potential for sustainable development
At the point of independence in 1948, Sri Lanka was projected to be a success story in the developing world. However, in July 1983 a violent ethnic conflict which pitted the Sinhalese against the Tamils began, and did not come to an end until 2009. This conflict led to nearly 50,000 combatant deaths and approximately 40,000 civilian deaths, as well as almost 1 million
internally-displaced refugees and to the permanent migration abroad of nearly 130,000 civilians. With a focus on Sri Lanka, this book explores the political economy of ethnic conflict, and examines how rival political leaders are able to convince their ethnic group members to follow them into violent conflict. Specifically, it looks at how political leaders can influence and
utilize changes in the level of economic liberalization in order to mobilize members of a certain ethnic group, and in the case of Sri Lanka, shows how ethnic mobilization drives can turn violent when minority ethnic groups are economically marginalized by the decisions that the majority ethnic group leaders make in order to stay in power. Taking a political economy
approach to the conflict in Sri Lanka, this book is unique in its historical analysis and provides a longitudinal view of the evolution of both Tamil and Sinhalese ethnic drives. As such, this interdisciplinary study will be of interest to policy makers as well as academics in the field of South Asian studies, political science, sociology, development studies, political economy
and security studies.
Documenting the decline in ethnic conflict in most world regions since its peak in the early 1990s, this book discusses the growth of international responsibilities for anticipating and responding to ethnic conflict and humanitarian disasters. It examines four cases - Kurds in Iraq, indigenous peoples in Nicaragua, Chinese in Malaysia and Turks in Germany. Peoples and
countries at greatest risk of future conflict are highlighted and strategies of response are suggested. Harff and Gurr's analysis is illustrated by representative case studies of ethnic conflict or its absence, which should increase students' understanding of the phenomenon of ethnic conflict.
Emotions in Conflict
Their Social Psychology
Reintegrating Armed Groups After Conflict
Political Culture & Group Conflict in Communist China
The Political Economy of Ethnic Conflict in Sri Lanka
Jewish Defense League
Political Insults

A pathbreaking study of political culture in the United States, Britain, and Canada, Partial Visions demonstrates how popular culture—expressed through television soap operas and comedies, civics and history textbooks, magazine advertisements, and corporate publications and recruitment leaflets—subtly deflects and suppresses democratic political action. Richard
Merelman argues that political messages embedded in popular culture weaken the division between public and private and between society and the individual. These “partial visions” of democracy are idealized yet inequitable, revelatory yet distorted. As a result, issues that might galvanize useful group conflict do not emerge, and the full potential for public participation
in a liberal democracy remains unrealized. Britain, Canada, and the United States share a liberal political culture but differ in their historical evolution and in the structure of their institutions. Each country, Merelman suggests, has developed a distinctive popular culture that shapes public opinion and stifles political debate in nationally specific ways. Different rhetorical
devices and metaphors operate in each nation, he points out; in Britain, for example, the monarchy and party system serve as symbols of political reconciliation between the individual and the collectivity. Characterizing the United States as a culture of “institutionalized individualism” and Canada as a culture of emotionally tepid group conflict, Merelman finds Britain's
culture of group-based political debate the most successful in encouraging democratic participation. Drawing on symbolic anthropology, poststructuralist literary theory, and positivistic analyses of attitudes and media influence, Merelman conducts a controlled comparison of media representations, political discourse, and public opinion, using rich, complex sets of
quantitative and qualitative data . He concludes that culture is not reducible to institutional interests but is intelligible as a whole structure; furthermore, culture can and sometimes does change the contours of political conflict.
A research-based guide to political psychology that is filled with critical arguments from noted experts Political Psychology is solidly grounded in empirical research and critical arguments. The text puts the emphasis on alternative approaches to psychological enquiry that challenge our traditional assumptions about the world. With contributions from an international panel
of experts, the text contains a meaningful exchange of ideas that draw on the disciplines of social psychology, sociology, history, media studies and philosophy. This important text offers a broader understanding of the different intellectual positions that academics may take towards political psychology. Comprehensive in scope Political Psychology provides a historical
context to the subject and offers a critical history of common research methods. The contributors offer insight on political thought in psychology, the politics of psychological language, narrating as political action, political decision-making and much more. This important text: Offers contributions from a panel of international experts on the topic Includes a review of some
political ideas associated with the work of Karl Marx, Erich Fromm, R.D. Laing, Michel Foucault and others Presents information on prejudice, stereotypes and discrimination in the context of mass migration Reviews a wide range of relevant topics such as identity, social exclusion and foreign policy and more Contains questions for group debate and discussion at the end of
each chapter Written for academics and students of political psychology, Political Psychology is a comprehensive resource that includes contributions from experts in a variety of fields and disciplines.
Introduces and explains the dynamics of conflict and resolution particularly in ethnic, ethnopolitical, and intercultural or intergroup conflicts. This book provides an overview of the elements of group conflict, ethnicity, identity, and diasporas. It explores key ways of using communication principles to resolve conflict.
The 21st-century political landscape has been defined by deep ideological polarization, and as a result scientific inquiry into the psychological mechanisms underlying this divide has taken on increased relevance. The topic is by no means new to social psychology. Classic literature on intergroup conflict shows how pervasive and intractable these group conflicts can be, how
readily they can emerge from even minimal group identities, and the hedonic rewards reaped from adopting an "us vs. them" perspective. Indeed, this literature paints a bleak picture for the efficacy of any interventions geared toward reducing intergroup discord. But advances in the psychology of moral judgments and behavior, in particular greater understanding of how
moral concerns might inform the creation and stability of political identities, offer new ways forward in understanding partisan divides. This volume brings together leading researchers in moral and political psychology, offering new perspectives on the moral roots of political ideology, and exciting new opportunities for the development of more effective applied
interventions.
Politics in Context
Beyond Greed and Grievance
Political Conflict in Western Europe
Understanding and Overcoming Group Conflict
The Israeli-Palestinian Case
New Directions in Theory and Practice
Group Conflict and Political Mobilization in Bahrain and the Arab Gulf

Benjamin MacQueen presents an innovative and in-depth look at contemporary conflict resolution in the Arab Middle East, developing a unique theory of political culture through his analysis of peace processes in Lebanon and Algeria. Moving beyond conventional perspectives, Political Culture and Conflict Resolution in the Arab World highlights that while culture can
serve as a key to resolving and transforming conflict, if neglected, it can act to worsen the conditions that lead to conflict. This book represents a critical advance in the study of conflict and its resolution in the Arab World.
Das englischsprachige Berghof Handbook ist das internationale Referenzwerk zum Thema Konflikttransformation. The Berghof Handbook offers both practitioners and scholars a systematic overview of the state-of-the-art of conflict transformation.
Throughout history, there has been conflict and the clashing of ideas. Although this has assisted in creating political and societal structures, it has also led to civil unrest, cases of severe discord, and war. Political Mediation in Modern Conflict Resolution: Emerging Research and Opportunities is a critical scholarly resource that examines the pursuit of peace in global civil
war and conflict through the use of mediation. Featuring coverage on a broad range of topics, such as intercultural communication, social psychology, and conflict theory, this publication is geared towards academicians, students, and researchers seeking relevant and current research on governmental approaches to pursuing peace in instances of conflict and strife.
To understand ethnic conflict is an ambitious task, but by focusing on the logic and structure of conflict and discussing measures to abate it, Horowitz brings important insight into an urgent issues that affects all strata of society everywhere.
Handbook of Ethnic Conflict
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Assimilation and Conflict in Urban Neighborhoods
International Perspectives
Ethnic Groups in Conflict, Updated Edition With a New Preface
The chapters in this book were presented at a conference held at the Kellogg School of Management in June 2005 entitled Conflict in Organizational Groups: New Directions in Theory and Practice. The Kellogg Team and Group Research Center (KTAG) and the Kellogg School of Management cosponsored the conference. The goal
of the conference was to bring together both junior and senior scholars from a variety of disciplines to discuss their newest ideas and current trends in group conflict research. The chapters in this book represent perspectives from the fields of business, political science, sociology, and psychology. The idea to
organize a conference about conflict in organizational groups arose from three interrelated and exciting opportunities for theory and practice--both the academic and business press have focused growing attention on the management challenges of organizational groups; the academic community has begun to integrate
various disciplinary perspectives, as evidenced by a growing number of cross-disciplinary coauthorships and thematic conferences; and several statistical and methodological advances have allowed scholars to better model variables across levels of analysis. Taken together, these three reasons inspired the assembling
of the interdisciplinary mix of seasoned and newly minted authors who in this volume tackle important and complex questions about group conflict. Their chapters represent cutting-edge advances in theory, methodology, and challenges to dominant perspectives.
This book argues that political and economic inequalities following group lines generate grievances that in turn can motivate civil war. Lars-Erik Cederman, Kristian Skrede Gleditsch, and Halvard Buhaug offer a theoretical approach that highlights ethnonationalism and how the relationship between group identities and
inequalities are fundamental for successful mobilization to resort to violence. Although previous research highlighted grievances as a key motivation for political violence, contemporary research on civil war has largely dismissed grievances as irrelevant, emphasizing instead the role of opportunities. This book
shows that the alleged non-results for grievances in previous research stemmed primarily from atheoretical measures, typically based on individual data. The authors develop new indicators of political and economic exclusion at the group level, and show that these exert strong effects on the risk of civil war. They
provide new analyses of the effects of transnational ethnic links and the duration of civil wars, and extended case discussions illustrating causal mechanisms.
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